RESOLLTIOMN T8 — 23
RESCLUTION AUTHORIZING COLLECTIVE BARGAINING AGREEMENT

WEHEREAY, the Berough and the Weedbery Heights Police Association, as represented
by PBA Local #122, have engaged in Callective Rargeindng negoliations for the pumposc of
extabhishing wupes, hours of wark, benefits and other conditions of emploviment of represented
members of the Woadbury Eleights Police Department; and

WHEREAS, the annexed Apreement is flie produch of thes atoresaid nopotistions and is
iteode to 1nemonalies the Apreement and understandings of the Bozough and the Polie
Firploymcnt Tni, aned

WHEREAS, the Borougn desins this Agresment to be fair and reasonable and in the best
intercscs of the Boraugh of Woodbury Heiphts;

NOW THEREFORE, BE 't RESOLVED, by the Burough Council of the Borough of
Waolbury Heighls, with the Mayor concurring, that the annexed Apreement by and botwcen 1he
Borough and the Woodbury Tleights Police Association is hereby approved and authotized:

BRE IT I'VRTHER RESOELVED, that the Mayor and Clerk are hereby authordzed to sign

and deliver signed countetparls of the Apreement to the aforesaid Police Asseciaton Forthwitl

alier the adoption hereot.
BOROLGH OF DEURY HEIGHTS
BY: %}ﬂ,ﬁ’é
HOBGHE T .tlﬁLl;;,;mmu
Attest; -}

el /m?/

ﬁNET PIZZT, EﬂRDﬁGH CLERK

The foregoing Resolution was flul:.-' adopted by 1hr,: Rarough Couneil of 1he Borough of
Woodbury Fleights at the regular meeting bedd on the 15 day of Jul:.f, 2013,

——}{LH'{ ol}%”}’if?{f

.mm:x Pl.—:’EJ! . BORCUGH CLERK -~




COLLECTIVE BARGAINING AGREEMENT
BLETWELN

WOODBURY HEIGHTS POLICE ASSOCIATION

AND

BORGUGH OF WOODBURY HEICGHTS
GLOUCESTER COUNTY . NEW JTERSEY

Term of Aeement;

January 1, 2015 - December 21, 2019

WOODBURY HEIGHTS POLICE ASSCCIATION
CONTRACT

—_———




AGREEMENT

THIS AGREEMENT, nunle this 13 " duy of July, 2015, hetween THE BOROUGL OF
WOODBLRY HEHGHTS, hervinafter referred to as the "Beoroupgh® or "Lmployer', and the
WOODBURY HELIGHTS POLICE ASSOULIATION, PEA Local 122, heveinalter referred 1o a5 the
"Aszsociation” or "eployes™,

WITNESSETH

WIULEREAS, (be parties have carrled oo collectlve hargalning for the purpose of developing a
camtract epvering wages, howrs of work, and gther eonditions of employment;

NOW THEREFORF, in considerativn of the promizes and mutoal aprecmenls herein
contalacd, the parties herete agree with each ather In respeet 1o 1he employees of the Employer
vecopnized us heing represenlad as folluas:

ARTICLE ]

Hooomilion

SECTION 11 The Empleyer hereby recopnizes the Wowlbury Heighte Pollee Aszociation,
I'BA Loval 122, hereinalter referred to as the "Assoclation as the exelusive representacive for the
collective pegotiations concerning terms and conditions of employment for all permanent Sergesnts,
Detectives and Patrol Persons of the Borongh of Waodbury 1lcights Police Department.

SECTION 20 Specifleally excluded fram represendafion are the positions of Chied of Police,
Licuwtenwant of Police, and Clerk of 1the Police Departnicot,

STOTTON 31 Unlexs olherwise indicaied, the termn (pndice ofTeer) " employee or " eniployees'
when wsed in Hhis Apreement refers to all persons represented in (he above delined negpotiating wnit.
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ARTICLE I

Police Person's Righls

SECTIOMN L Pursuant tu Chapier 303, Public Laws 1968, the Borgugh hereby agrees that
every policeowan shall bave the righi to lreely vrganize, join aml support the Association or ather
barpaining arents fov the purpose of engaging in collective negatia tions and other concerted nctivitics
for miutcal sl and protection.

SECTION 2 Tkcted represencatives, not 1o exceed 3 maximonm of une (1}, shall be pernil ted
timg ol tu attend gricvance scasions, proviled the elfielencey of the Police Department is not affected

therehy.

SECTION 3: The Empluyer agrees o mainlain o personacl Dle for each emplovee covered
undur Lhis enntract and lurther agrees that such Tile will be ninlained in a secuve place. A police
ollicer shall have the right to inspecl thely personnel like on reasonable notice and atf reasonable thnes,
provided a desipnated superior officer is present al the lime of such inspection. Any request for sich
inspectivn will be submitied (o the Chief of Police prior to such inspection. The Borongh agrees to
nulify 1he individual officer T any materlal is placed o their personned file. The Employer agrees to
provide ap initlal copy of the material at no expense to the employee, The employee may, npun
reasonalle reguest and at their mwn expense, abiain additional photostatic copiey of any malerial
containoed i their personnel filo.

SFOTHON 4:

1, A police wflicer has the same righty o enguee in political activily as afforded to any
citizen. The rigkt to enpage in political activity shall not apply (0 any police officer when they are on
dutly vy when they are acting in theiv olficial capacity.

2. Whenever a police afficer is nnder Investigation or subjected to interregation by a bw
enforecmcnt agency, or any reason, which conld kead to disciplinary acton, demotion, loss of pay, or
disnuissal, the investigation or inferrogation shall b2 conducted under the following circumstanecs:

a. The interrogation shall be conducted at o reasanalile haor, preferaldly al o time when

thi: police ufficer s nn duty, unkess the serlousness of the investigation 15 of snch a
degrer thal an inumedisile inlerrogation is regnired.

L. The interengation shall take place at the office of the Chiel of Police unless otherwise
walved by the officer.

WeoooeuRy HEIGHTS PoLICE SOt ECTIVE BaPgarts & GRCEMENT 2




[N The allicer shall be informed of the name, rnk, and command of the officer in charge
uf the invegtigalion, the mtecrogating Aliger, and all persons present during the
inlerragation. Al guestions divceted to the alleer under investigation slull be asked by
and thraugh one interrogaiar.

d. The ollicer nnder iuvestigation shall be indormed in wriling of the nature of the
investization prior 10 any intercopation and of the pames of all witnesses and
complainants.

e, Interrogating sessions shall be for reasonable pericds ard shall he limad (e allew such
persanal neeessitlen and rest perlods a5 are reasona by necessary,

F. The wfficer under intoropation shall ool be thrisiiened with transfer, dismissal, or
tlisgiplinary gelivn

E. A complele record, eithey wrillen, laped, or branscribed, shall be kept of the complete
interrogation of the ofticer, including all rest perieds. A copy of the record shall e
availahle 1o the officer or their connsel upon reguest,

h. I the pdficer under interragation 35 under arvest, or i likely to he placed ander arrest
as a resmbt of the inforrogation, they shall be compladely informed of all their righix
prior ti the commencemint of the intorrogalion.

i. At the request of any ofticer under intervogation, they shall have the right (o be
represented by coensel or any other responsible representative of ther choiee wlo shall
b gresent gl gl tirpes during the interrpgy linn, onless waived by the allleer. The
interrogatinn shall e suspended for a3 reasonable time uwtil representidion can be
ubinined.

L Mu orillosance shall abridge nor shall the Police Departraent adopt any vegulation which
prohibits the right of an officer to being sult arising oot of their dutics as a law enforcement officer.

d. No afficer shall be peguired or requested te disclose any ilem of their property, incéome,
assets, suduree of inenmme, debils, or peesonalilomestle expenditores (eeluding those of any member of
their howschold or Timily), unless such infoermation s necessary in ibe invesligation of a possible
conllict of interest with respect fo 1he poerformance of their olticial duties, or unless such disclosure is

required by law.

5. IM the Doy estiga tinn ar fnterragation of an officer resules n the reconnmendaton of some
wetion, such us demotion, disindssal, written or oral reprimanid, less of pay. resssipnment, or similar
acfion which would be considered a punitive measure, then. befere takiny such aclion. the Borouph
shall glve notice Lo the officer thal they are enlitled to 4 heariog on the Bsucs by the Fobiie Satery
Committee. The notice shall state the thoe and plaze of the hearing and the issnes involved. An
nfficial record, including teatimony and exhibits, shall he kept of the hearing.
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a, ‘The heaving shall be conducted by the apprapriate committee. Both the Police
Department and the officer shall be given ample uppuriunity to present evidence and argunent with
respect to 1he issues invelved. Both may he reprosented by connsel.

. Evidence which possesses probative value commonly acecpted by veasonakle and
pradent men in the concluet aof their affaivs shall give effect (o the rules of evidence recogoized by the
law amil shall exclude incompelent, irrclevant, immalerial, and unduly repetitious evidenee.  All
records and documents which any party desires to pse shall be oftered and made part of the record.
Documentary evidence may be received in the form of copies of excerpts or by incorporation by
reference,

5. Lvery party las the right of cross-examination of the witnesses who testbfy and may

sulrmiit rebutigl evidence.

9, The investigating committee conducling the hearing may Gike notiey of judicially
nitlceable Facts and, in addition, may fake notice of gencral, techmical, wr seientific facts withio its
specialized knowledze, Partios shall he notified beforehand of the malerial so noticed.

1. Any decision, arder, or reeommendation Sur action resuliing from the hearing shall be in
writing and shall be accompanied by findings of fact. ‘The findings shall be expressed in a concise
stalement upon cach issuc in the carke. A copy aftbe decision or order and aceompanying findings and
canclusions, along with wrilteo reeomimendalions for actien, shall e delivered or mailed prompily to
the wflicer ur L their alibraey,

11.  Noaotticer shall be discharged, diseiplined, demoted, vr denied promolion, transfer, or
reassigninent or otherwise diseriminated againse in regard tn their employment or be threalened with
any such treatments by reason of their exercise of or demand for the rights granied io this Agrecient,
or by reason of the lawfnl exercise of their ennstitutional vights.

ARTICLE III

Maraaemont Riahts

SECTION 1: The Empleyer, on its own bebali’ aud ou the behalf of the taxpayers of the
Borough of Wondbury Heights, herehy retains and reserves wnto itsel, without limication, all powers,
rishis, authority, dutivs, and responsibilities conferved wpon and vested in it hy the Taws amel the
£ onstituiinon of the State of New Jersey and of (he Unlted States, including, bot withouot lmibtlng the
venerality of the foregoing, 1he rights:

T exereive evecuiie staimagement and admiivirative sofend of the Polive Department
ared ity propertics and faciffties and the sctivities wof fts cmplapees wiite such employees
are on ity Taliire gl employess aod, sithiect o (e provivions of kaw, fo defeimime Mo
guatifications dud the coaditlons for ol contined emplopmeic! or theiy dismissal ov
domations; and to promoete and iraesfer all sach emplopecs,
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SLELCTHN 20 The excreise of the tnrepoing powers, righis, anthorities, and dulies andd
respounsibilitics by the Employer, the sdoplion of policies, vules, vegulations, and praclices in the
furtheraee thereot uud Lhe nse of judgment and discretion in conneclivn Therewith shall B Hinibed
ouly by the specific and express terms of this Agreement and then only to the extent such specific and
express lerms hergof are in conlvrmazee with the laws and Canstitntion of the State of New Jersey

antl ch Conzseltufion of nited Sates.

SECTTON 2: Mothing contained herein shall b considered to deny or resteict the Employor of
its rizhts, responsibilifics, and awthorily under the New Jersey lows oF any olher national, state,

connty, or local regnlation.

SECTHON 4; Mothing in this Agreement which changes pre-ecsisting Laphyer policy, rubes, or
repulativng shall eperate retroactively onless expressly sa stated. "The parties apree Lol employecs
shall cuntinge (o serve under the diveetion of the Chiet of Molice and in accordanee with Empleyer aml
wdministrative policies, ruks, and regnlutions provided that the provisions of 1bis Apreement shal
supersede and prevail over any conilicliog provizion. 1fthe Borowgh has permitted any past violations
of this Agreenient, it shall ot be constrned as a waiver for any fumee matters nor modify any {nture
praciices.

SECTHON 5: T is nmilersioml that under the rulings of the Courts of New Jersey, the Emplover
I5 Torlddden o walve any riphts or powers pranled il by lw.  Anything te fthe conlrary
nutwilhstanding, nothing contained in any Article, Section, paragraph, or subscelion of this
Apreement shall be interpreted in any manner or Re consirued as b mdicite Ul the Employer hak
wiivod righiés which are expressly reguired by the Coenls o he retained by the Employer.

ARTHCLE IV

Cirlewvance Procedure

SECTION I: The teem “gricvance™ as used in this Aricle shall mean a dispute by 1 membeor of
the acgntipting unil with the Employer with respeet ta terms and conditions of emplovinent covered
hy this Agreement, including the meaning or interpretation of any of its terms. Not ineloded within
the oieznning af this Article arc any disputes arising:

A, fv- which # mandatney methiod of review s presceilbed by Liw, or;
K. which accordinyg fo law iy cither ieyomld the seape of authazity of the  Township ov
limbted to vnilateral getion by the Towoship alowe, or;

LI by reason of any nepotlaling unlt enplovee not belng emploved or re-employed.
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The Following grievance procedure eonstiluzes the sole aud exclusive mothed [ resolving
wrivvanves between the parlies and shall be followed in {ts entivety unless any step is wabved by the

mutual corsenl of the parties in wriling:

STEP {INE. The azgrieved member or membiers uf the negotialing wnit and/or 4 epresentative
of I.E.A. Local No. 122 must present the gricvance, in writing, within 10 calendar days of the
accurrence of the evenl or events upan which the elaim is based to the Chief of Police. ailire to file
the grievance within the 10 valendar days shall be deemed an abandonment or waiver of the
pricvance. I'he grievaut(s) (and if so desired and available, & representative of the PLR. A, Loval No.
122) shall mect with the Chicf of Police within ten (10} caleadar duys of the filing of 1he gricvance to
informally discuss the grievance. The Chicf of Police shall render his written decision within ten {110}
calendar days afler such diseussion. Fuilure by the Cliel of Police (v renider a written decision within

1en { 1A ealendar days shall permit the gricvani(s) andfor I"B.A. Local No. 122 b move Lo Step'Lwo.

The written gricvanee shall state:

i. ibe specitic nalure of the grievance and the contract sectivm or clause Involved;
ii. the resedts of previous diseussinnn il any;

fif. the dace and tine of the submission of the grievance;

iv. the reliel souglt.

STEF TWO. Ln the event the prievance Js not reselved at Step O, ihe grievanifs) and/or
P.B.A. Local 122 shall, in a signed writing, file 1he grievance, including all previons docnments, with
the Folice C hief 3o the Borough Pulilie Safecy Commitiee within ten | 10) calendar days follewing the

conclusion of 1the procedurer contayined io Slep One,

‘The Borough Public Safety Conuniites shall meet with the grievant(s} (nnd if s desired il
available, 3 reprosentative of INB.AL Local Mo, 122} within 19 slays ol the filing ol the grievanee 1o
discuss same. The Clommittee shall render a writeen decision within 15 days [rom the date of the

aforesnid mceting, If no writien decision is rendereld by the Commiteee or its designes, the gricvance is
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teemed to be denied and 1lhe grievance may progress Lo Step Three,

STEI THREE. Ia the evend the grievaoce is ool resolved al Step Two, IB.A. Local Mo, 122
shall, in a sirned writing, file lhe prevance, including all previous documents, witl: the Borough
Council or its designee withim 15 business days following the conelusion of the procedures contained in
Step T'wo. The Borpugh or ity designes shallmeed with o reprosentative of PO A Taoead Mo 122 within
15 husincys dayvs «f the filing of the pricvance. The Borongh or its desionee, may, in writing, render a
decision within 15 business days or if oo wrilten decision is rendered by 1he Boveuwzh or its designes
within 15 bnsiness duys of e ireeling, the gricvanee is deemed to be denicd and ihe gricvance may

progress to Step Four.

STEP FOLR. In the evend that the prievanee hay not beon resulved i any of the steps sef forth
above, the matter may be relerred to arbitrution. The parly demanding arbitralion shall by pelifion
seck the arbitrutlon services of the Pullic Employment Relattons Cammisslon al the Stare of New
Jersey within 10 days followiog the conclusion of Step Three and acbitration of the dispade will be hail
in avenvdance with ruley and reygrolations of thai apeney, The arbiteator shall hive oo poveer b aloere or
amend, add to or subtract from fhe ferms of this Agreement. The decision of the appointed arbitrator
shall be finzl and hindiag uwpon the partics cach of which shall ear ils own expenses T e
presentathan nf its case. The enxt of the arbitmior shall be bome egnally by the pard ies. Chnly a single

gHevance may be submilled to acbitration at any one time unless the pacties apree othervise.

SECTION 20 The time lingits set fortk above may be extended by che mntoal consent of the

pariies, in writing, and such wubual ennseot shall met wnreascnahly be withheld.

SECTION ¥ A representative of the P.B.A. Local Mo. 122 shall have the right to be present af

all steps of the gricvance provess.
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ARTICLE Y

Peacelul Resolution of BXiTerencey

Bolh parties recogizize the desirabilicy of continnaus and nnintermapted operation of the Pelice
Bepartment and the avoidange ol disputes which éhreaten ta interfere with such operation. Since the
parties are establishing a comprehensive gricvance procedure under which unresolved disputes may
be settled, the parties have vemoved U basic cause of work inferruption during the periods of this
Agreement. The Association accordingly aprees, during Lthe lerm of this Agreement, that it will not,
nor willany person acting T its behalf, canse, wutharize, or support, oor will any of ils members ke
part in, any strike (i.c., The concerted failure to report tor duty, willful abscrce from their position,
stappage of work, wr abstinence in whole or in part from the full, Baitliul, and praper perdormance of
the conployee's duties af empluyment). The Borough of Wooidbwy Heights agvees that it will not
caugapr in any lock-ont diveeted a1 members of the negotating unit for the duration ol this Agreencnt.

The alrove is interpreied that:

The Assvctation may he held liubla ler dumages lor "wild eat’ sirikes, onless the Association in
writing immediately disavows Uie strike and notifies strikers o relurn 1o work. The Asseciation
agrees that any strike is a breach of coniract and thal such acl removes all impedimenl Trom and
permits the Employer to dismiss or otherwise diselpline cmploveey taking part in et breach of
romtract.

ARTICLE VI
Ketzutm ol Beneiis
¥reept as otherwise provided herein, all henefits which the emyployees have heretofore enjoyed

amd are proseatly enfoying shall be maintalnel and continued at the highest stanzlavds by Lhe
Borough of Womdbury Heights duriog the fermis of thiv Apreement.

The provisions of unicipal tvrdinances and resolutions, applicable to members of this unir,
shall rentain In [ull force and effect, except ns specitically moditied herein, during the term of this

Agreement and shall be Incorporated in (bis Agreemuenl as if sel forth hercin at fength,

A vhange in any benefiis 10 any Borough employes not represented by (his bargaining unit
shall not affect 1he henefits of any member of the bargainiong wnit.
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ARTICLE V11

Drgerirnation ar Coarcin

There shall he oo iliserimination. inlerference, or coercion by the Emplover or any o ils agpents
againg( Lhe empliyoes reprevented by the Associalion Iecanse of membership ve activity in the
Association. Fhe Association wr any of s agenty shall nol intimidzde or coeree employees inlo
meHlership. Meither the Employer nor ihe Associabion shall diseriminate agalost any cmployer
because of race, ¢ieed, color, age, sex, or national origio.

ARTICLE VHI

Savires Cliose

1n the event that any Federal or State Tegislation, govearnmentaf regalation, or coart decision
causes invalidating of any Article(s) or Sections) of thiy Agreement, all wther Articles and Sections nec
su invalidaled shall remain in full foree sand effecl, and the parces shall renegoliate concerning such
invalidated Articlels) or Section(sh

ARTICLLE IX
Ecgal Ald

I an employee is charged will a vialation of the law as 3 resoll of acts commibled by them
while on luty, the Borongh of Woeodbury Heighits shall veimburse the emplovec for e services of an
attorncy scleeted by the cmployee to represent them. Said paynient is condilivned npon the emphyyce
heing found nat milty. Employer shall also pay such other legal Fees as provided by statute {N.JL5.
4 01-1%). Said foes shall be agreed upon by both parties prior to the engagplng of any selecied
altorney. Sald fees shall he aceording to the reeommendations of the American Bar Association at the
time of engaging the ol torney.

ARTICLE X

Dues Deduccion

The Emplayer ageees upon receipt of an appropriate authorization card, chey will deduocet such
regular dues as indicated by the citployec (for membegyhip in (he reprosentative association of the
ehipto¥ee. 1L should be clearly understiood that the cinployec mnst aulborize such diduetions and thal
such 15 a voluntary authocizadion. It 35 also understood thut the emplovee may withdraw such
authorization pnrsuant tn New dersey Law.
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ARTICILE XI

Pengion

The Ewmployer shall contioue to make contributions toward a pension and retirement plan in
existonce to those covered by this Agreement, according to the farmla prevailing az of the date ol ihe
excention of this Aprcement, and vpon the term lised by atgtotey anc The Tyws of the Siae of New
Jersey.

ARTICLE XII

SChioity

Sendorily is defined (o mean sccummbaled time of police service a3 a full fime police olficer with
the Borough of Weodbwry Heights., Included in seniority are sick leave, lemporary disalilicy,
apprroved Jeaves of alvsence, ancl vacation tnte, hut exeloded are valid periods of suspension and any
breal: in serviee,

ARTICIT.E X1H

Frabationgry Period

SFE.CTTON 1: New members of the Police Department shall serve o prohationary periidd ol pne
{1} year. Durlag sakl probationary period, they shull be pald at ¢he probaticnary level of the salary
guide 23 set torth hergin. Upon compietion of seid probationary period, they shall advance to levels
defined at Article XXV herenf,

SECTTION 2: 'I'he probationary period for a new officer who bas nof previousiy attended the
police acadeiny will begin the fivst day following the completivn of the required police training anid
graduation rather than the date of employment.

SECTION 3 Probatinnary perlodd for the Sergeant of Police will comnenee on the date of his
appointment and shall contmue for & months. Upon sneeessful completion of hisher probationary
perind he/vhe shall become permancent,

ARTICLE X1V

Police Traming/Schois

SECTULMN 1: The Chiel of Police shall post 2 nolice advising cmployvees ol the availabilicy of
traininy schools and seminars. The fhiral determination of who shall he avthorioes (o aldend such
Lrgining sehowls and semivars shall be vosted i Ahe Chicl of Police,
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SECTTION 2: Employees attending police iraining schools and/nr seminars which are required
by the Chietf ol Police in order to upgrade the efficiency of the Palice Departnient shull be reimbursed
for actunl expenses incurred, including mvals, tolly, and car expenses, in accordance with the sehedule
estublished hercin:

1. Mileaze relmbursements equal to IRS allowances.
Z. Actaal tulls

3 Meal Allowance: Employees are entitled to n meal allwanee Tor all authorized meals
utider this Article at a rate pot exeeeding 1508 per eak for breakfasf and luoch and
525,00 for a dinner meal 10 be redmburesed npon snbnission of receipls which niay be
handwriton.

4, ‘The cost of said training suhaels, xemvinars, or additlional training shall e at the expense
of the Empleyer if the cinployee is regquired to atteml, Employces may attend vohin-
farily wilh the approval of the Chief of Police, Uowsever, the costs of such training
schools, seminars, or additional training shall be at the expense of the employee unless
the afternative arvapgements are mutually agreed upon.

SECTION ¥ The Chief of Poalice will ensarc that each afficer eovered nunder this Aproement is
piven the opportanity to gualify bvice a year with their fircarm and additionally given the nppuorivnily
to acquaine themselves with any nther weapans as they may be required 1o use in the erurse of their
dutics,

ARTICLE XV

Persanal Daws

SECTTON 1: Each employee shall be eligible for five {5) ilays peysonal keave per year. Porsonal
Jeave time shall not acewmulate. Except in emergency situations, employees shall submit their roygnes
lo the Chief of Police forty-gight (48) bours in ailvance of thedr intent to take their personal leave,

SECTION 2Z: In gencral, uuless operntional needs of the Poliee Depariment dictate to the
contrary, personal day selection shall ocenr on the basis of seniority as previously defined in this
Agrecitent, All personal keave fime may belelayed o lime based on the operidinnal needs of the
Palice Bepartment as idemiifical by the Chiet of Police.

SFECTION 3 Personal leave davs are b e plilized for personsl business that cannol be

conducted oniside the normal working day, Persanal keave shall nol be taken tor plessore, recyéation,
inb interviews or Lo extend vyeations, holidays, or weelkiend.
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ARTICLE XV

stek Teaves and Leaves of Absence

SECTTON 1: Fuocral Lagve:

-

Employees shalf be graoted special leave with pay beeanse of dewth in the
rmmediaie family, including relatives in the househohl, or for death of olher
Family members as enwmerated in Section 2 of this Article,

Such funeral leave shall e pranted wilh pay for op to five (5} doyvs. Extensions
past five {5) days must be granted by Borough Council.

SECTTON 2: Definition: Members of the tamily are defined as the employee's mother, father,
molher-in-Taw, Cather-in-law, grandmother, prand{ather, sister, brothor, sponse, sister o brother of
apouse, chid, Mster child, and redulives of the employee that reside in theic honschold.

SECTION 2 Hinwess:

.

MNumber of yys: An empleyer is entitled (o one (1) day sick keave for cach
it of serviee.

Accumulation of Sick leave: Sick leave shall accumnlzte during each
employes's tenice b will nol exceed 120 dayvs of aceamulated sick leave, Saicd
gick leave shall be used as sick leave ouly.

Lsr of Sick Leave: Sick leave may he used by an employee for personal illness
or ilinesa of 1 member of their Timily which reguines their gtiendaney apon the
persen who B HD oor which reguires thelr belng quarantined by a physiclan
hecawse of u disease which is contagious. Snch sick leave in exeess of Hivee (3)
working days will require g wrilten stalement from the employec's atiending:
physician. n the cvenl that an employer shid e ealled oo by ao inopediale
member of fhelr Lunily to attend in the hospital or other place of recuperation
and such visit shall not exfend over onme {1) working day, ihe eraplovee will
refurn 1o waork after such visil and provide a reasonable statement, in writing,
as to 1he purpose of suchk visit. Any employee who reports thenselves xick while
o dniy after having worked bvn (2} hours will e charged with ong-liaif (1/2)
day sick keave. Sick leave shall not he nsed to extend a vacatinn or fo abtain
eatra days off,

Lojury: For a work related injury, an employee will be pald up to ol salzry
until a leparinent sppointed physician determines that they arve capahle of
relerning @0 work o places them on permuiiinost disability. Tine lost doe to a
wiork related injury is nol to be dedogted from sick leave avcomulation,
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SECTION 40 Leave of absenes withou pay:

il A permaneni emplovee whoe desives to crgage in 0 course of sludy sneh as will
ingure heir compelency in their regular dutics, with the approval of the
Horcugh Couneil, may be wranted a special leive oFabsence, for o period nol (e
excerd six {0 months.

h. A emiployee wha is absend froon work without official permission or [ails to
catity their immediate supervisor ov the Chiel of Police that they will not repuorl
for work that day shall be sub]ect to the appropriaie disciplinary action ans loss
of pay.

RELTION S Sell Back ol Sick Timde:

a. Whon a covered cmployee has acounmlaled the maximum sfek days (1240 as
eseribved in Section 3h, the employee may sell back sick days to the Borough at
4 rule uf two (2) sick days for une (13 days pay, Only daysz in excess of 1200 may
be sold Dack. Said payment shall e nade in g sepacate check onoar aisot
December 1st.

I, An employod wha vetives frem the Woodbury Eelphis PPolice Department wder
the provisions of o New Jersey Pension Syseem wmay sell Dack all accumulated

sick time at a rate of own (2) sick days for one (1) days pay.
c. Any emplovee whn reslpns, is lerminated, or whoe otherwise leaves the Police
trepariment fur any reakon (ofher than wnder penxien), shall not by catitled (o

sick time sell back.

d. For purposes af computing sel-hack compensation in thiy Scelivg, one day shall
consisl of nine (Y) hours.

ARTICLE XVII

Wasalions

sRCTION [ Famed Vacation: Employees shall be entitled to vacation based vpon lenpgth of

time employed with the Borough of Wooadbury Heights as hereinafter provigdel:

I [ 0] W EIF o vmmeee e e e e emsmnns enms o e s LR mad it bt et e badt bt Lomn bradbben rras 1 waek
0 L . T RS 2 werks and | day
T LO0 YU o raitbntstbhid0rtd it 8 b it ramradbranns raveresmrasnres raserrasereas smns raseas sres sen 2 weeks and 2 days
CR TR T — 2 weeks and 3 doys
L L T S 2 weeks and 4 dlays
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O B T P PAPS cririns s ven s cenmanan s mnms cnnns sums s nmn cnnsnnms mnen cnnns sumna s mnns cnnm smns cens sene o). WELHSE 2000] 3 vfays

U B0 15 ¥IUES trecen ceneranss smness sans sumns sans suneass smnes rases ramemansan rass rassnasss snas resarasss rau s renarasss e 4 weeks
ver 15 veart v - o woehs

One week shall consist of § warking days while on the five (5) plutoon schedule,

SECTION 2: Any empleyee who is entitled te vacation shall, at their option, be allowed to {ake
sald vacation in consecntive weeks andior days provided it does pot unreasonalily interlere with
Departmental operations and provided further that the Chief of Pollce grants approval, which
approval shall not e noreasonably withheld., Said vacation may be taken at any dine daring the
calendar year.

SECTION 30 En gencral, anless nperativnal aceds of the Police Department dietate o the
coitrury, vacalion sclection shall pecor on the basis of seniorify sy previously defined in this
Arveement. Each employee shall submit to the Chiet of Police on or betore Febroary 1 of the presend
conbrael year o lisk ceguesting al s minimum of 3% oF their present years vacation days. Thix shall
not include any Lsting of any carry over days. All vacation time may be delaved to u time based v
operztionzl needs of the Police Department as identified by the Chief of Pelice.

SECTION 4: Rarmed vacation shalil b paid to any employee who Ls Lald ol or ilrafted by the
military. These cinployees wiio bave heen laid off or drafeed by the military during the calendar year
ghall be paid vacation tinie on a pro rata basis.

SELCTEON 5 Vacation time shall ool acerae during a leave of ahzenee

SECTLON &: Any employes may choose not to wiilize all of thelr carned vaes don seerued, They
musl use all vacadion time carried over from any previous year ar lose thac vacation time. 1Fan officor
Ians parry nver vacalion time frem the previcos gontrge year, il iy omberstoml thal the @ wess vacation
duve tront e previvus contract year will ke used fivst. 'Fhe enoployee niust also use at least 40% of
the presenit contract year's allocation betore they can sell back or cavry over. The officer may choose
to scll Dack ap to 607 of thelr acerual vacatlon 32 1 rate of one (1) day's vaeation tlone for one (1)
day's pay. Said notification of cxecention of this chodee shall Ire made to the Chief of Police o or
before Movember | of cach contiact year. Pavment shall he made en or about Deceiuber 1, in a
separate check. Al 1ime shall be pro rated. For purposes of compnting sell-hack compeonsation in this
Section, one day shall consist of nine (99 honrs.

ARTICT T XVl
Flolidays
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SECEION 1: Each employee shall be granbsd vompensation Tor thirteen {13) holidays a year-.
{Sce Appendix A for haliday schedubeh, The Emplayer agrees to distyibuate actuz! holidays worked in
an gyuilable manoer as ik Feasonable based on the operational needs of the Police Départment.

SELCTT0N 2: Compensation for holiday pay shall be ata rate cqual to eight (3) hoars straight
Liloe,

SECTION X: Any emnpleyes requirved fowork on a Heliday shall be paid shiight time fimes (3]
one-half the total hours warked on the Holiday. Payment of all Floliday pay shall he made within the
pay period that the 1loliday occurs.

ARTICLE XTX

[nsurance/dledical

SECTION I: % The RBorough agrees to provide and assume all costs fur benelils throwgly the
State Health Benefile Plan or s eyoivalend, for all nembers and eligible dependents t aceoridanee
with the presenily existing polivy and terms set torth herein. Adl a¢tive unit employees shall contribute
towards ¢he costs of heaith insurance in aceonlanee with the provisions of P.L. 2011, Chapter TR,
‘I'hese payments shall be made on » pre-tax hasiz pursuaet to an IRS §125 Salavy Reduction Preminm
Only Plan, in aceordance with the Borough's existing payroll practices. Tligikle dependents shall
inciode the emplovee's spouse and children. Effective asof Fanuary 1, 2001, a8 mandaded by Federal
law and pursnart to the Paticnt Pratectinn and Aflerdable Care Act, depesdent children shall renwin
vovered in the Rornogh's medieal prescripiion drag plans until age 26, subjeel to New Jersey Stale
Tligthility Rules for Dependents. Student status nof required. Coverage will be availalle to cligible
children through Decemaber 317 of the year they attain age 26 at which time, subject to New Jersey
Statutery Regulations (Chapler 375) and regulrements, coployess who ure envolled thiough any
Borouph medical and presceiption plan may volunlaeily opt to enroll their dependénts In the
ependent to age 31 coverage, for an additional premium, swhich is billeill directly to the cmployec,

k. The Borough agrecs to provide and assume all ensts for the present dental
insurance plan, or itz equivalent, for all menbers and eligible dependents, Fligible dependenis shall
inelnde the cnployee's sponze and any children np to the ape cightceen (18} 1 the ehikl maintains
gtatus as a full-time stndent that child's coverape shall remain ontil age 1weity-two (22) as long as
provided by the medical carricr. The hercinabuve provisions shall be subject fo any reguirements
mandaicd by Federal law and conform to the Fatiend Protection and Afferdable Care Act,

SECTION 2: Death Benefit: [T an employee loses their lile in the line of duty,” the Borough
shall pay lor insurance coverage #x deserilied in Seetlon 1, ar the equivzlenl, for ibeir spouse and
children wndil their chibbvo reach kegal age andfor their spouse either dies. remarvies. or is included in
s altemyte, eyuivalent plan cxcept that, a5 requived by Sections 40, 41 & 42 ol P.L. 2011, o. T, the
empiovee shall contribute to the costs of such healtheare benefits in such pereentages as defined and
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provided al N5 A, S2:14-17.28 (c),  Any child who is a full fime student shall receive enverige ontil
apre bwenty-two (22).

SINCTION 3 The Borough will cover the cost of insiranes as deseribed in Section 1, or the
cquivalent, for any covered emplovee who is disubled in the line of duty. Sueh coverape will cease if
such enployee beeomes eligible for Medicare/Medicaid ox sliall be offercd equivalenl heulth inswrance
by a future employer. [£the emplayee retires under che provisions of g Mew Jersey State Pensien Plan,
the empluyee shall be carrvied on the Borough’s roles amil said coverape shall be al the enmployers
cxpense, ondy for the employee, subject to the provisions hercin.  All officers with less than byenty
years of service as of Juae 28, 2011, shall be regnired to make heahth benefit contributions during
relirement, in accordance with 1he provisions of P.1L 2001, Chapter 78, If an employee elects io have
cligille lependenty covered under the seme pling, said dependents shall e covered if eligible under
the plan &nd Lhe retired employee shall pay the eqst ol premioms attriliufulile thercol

SECTION 4: Etfeclive January 1, 2112, and purswant 1o P.L. 2011, Chapter T8, the Borongh
shall sstabiish a Aexible spending accounl (1'SA) to permit eovpluyces Lo voluptarily sel aside, on a pre-
tax basis, a portion of thelr ¢arniogs to pay for gnalilfed medicul and dental expennes nol nCherwise
vovered by the Health Beneflis Plan pursuant to Section 125 of the lulernal Bevenue Code, 26 LS.,
8125, dependent care expenses as provided o Sectlon 129 of the Code, 26 U.S.C. 5129, and such ofther
henefits as are vonsislent with Section 125 which are included uneler the Plan.

SECTION 5: The Boraugh will eover the ¢ust of the Employec Assistance P'rogeam provided by
the Gloucester County Law Enforcement Association fur cach employec eovered by this Agrecinent.

SELTION 8: The Berough shall provide at ne cost to the coiployee a Tull meilical znd physical
examination annuaily. Said medical and physical examination shall include o chest X-ray, CRC-12
anll ALDS blood test, KK or stress EEKG {Tor thuse cmplayees over 35 years of age), eyc and hearing
exarminationy, aod doctor's examinstion,

SECTION 7: Applicants for- emtployment to the police depariment muay alse be reguired to
sUhmit Lz tewts 10 determiine drug or nareotic substance abuse al cthe expense of the enployer.

SECTION 8: New employces will nut by entitled o the medical benefits set farth under Articls
XIX. Seclion 1 until the ninctieth (20£h} ealendar day following the date of their emiploymcnt.

ARTICLE XX

Clothing

SECTION 1t Clthing/Equipment: T'he employer shall provide cach cmployee with an
internal alkowance for the purchase of clothiog and duty equipment which shall by purchased for them
upon anthorization of the Chicl ol Pelice, ¥endors shall be determined by the Borouyh or the Chicf of
I'ollie wilh the allowawce per emapluyee established 52 $1L,100.00 anneally for 2075 and 2006 with an
inerease to SL200.00 apnwally for 2017, 2018 snd 2019, (Hhcers may selecl duly cloching and
equipment as they shall reasonably letermine necessary for complinnee with depirimental rules,
regulations and policies. Body armor vests are natipcluded in this allowance apd shall be pravided by

Wornour Y HEIGATS PoLice COLLECTIVE BARGANING AGREEMENT 16




the Borvngh. (Hitcers nay begin ordering’purehase of uniforms and equipment oo later than July |
ol eneh ealendar vear,

SECTTON 2: Cleaning: Emplover shall provide professdonal eleaning Jor duly clothing st
Simpking Cleaners of Woodbury, New Persey. Employees shall be responsible for all deep-oll and
pick-up of duty clelhing al Simpkins and each employes shall utilize such service reasonably and as
pecessary to contply with departmientsl clothing standards.

ARTICLE XXi

Imentionnlly Lel Bunk

ARTICLE XXII

Encentives

SECTION 1:  Allcmployees shall be entitled to an incentive payment applied toward the cost
of tuitivn and course maleriaks for eollepe level courses. The tuition ineentive shall be paid in Do
dishursements per yeur if sail cooeses are related fo emplovyment and approved by the Chief of Police
and the Chaivman of the Feldic Safely Commiltes. Payinents shall be progessed, in accordance with
the tollowing schedule, after veceipts shall be presented i the Chiel of Palive along wilh o true eupy of
arades received tor the courses completed. 'The following payvineint schedule shall apply:

10050 payment - A
5% payment - B
50%, payment - [
(% payment — Bidow

For all Cuntract years, a total inccntive of 51,2000 per year

L SHOTIUN 2: _Ineentive Pay lor Callege Degrpes

| . - | 20152019
Asaociates Negree or FBI National Academy $500.00
Bachekns Depree ¥750.00
Masters Degree _. i h{MLLINI Y

The ylwpve pellege incentives shall be paid aonually along with the Manual 5kills Ineentives on
of bout Movembeer 15 of cach yeur.

SECTIHON b Maopnal 5kill lIncentives

ZU15 - 201y
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[ Senior Lifesaving $150.4H)
Firearms Kxpert L . §325.00
Thysical Fitness - Level 2 L RUOE
Level 3 S $350.0
Loevel 4 TG
Ciond Health £350.00

Definitions of Manual Skill Tneentives

Fivearms Expert: An enployee shall be cligilsle for the Fircarms Expert incentive if they seare
9% or betler in two out of three handgun qualifying rounds at cach af two bi-anianal qualification

firinys.

Physical Fitness: An ceployee shall be elipible for the appropriate level Physical Filnoss
incentive it they pass u physical fitness test (hat las been approved hy the Chiel ol Police wnd
admipistered hy the Cliel wnlior his desliznac.

{iood Health: An employee shall be eligihle For the Gond Health ineentive il they do not wtilize
a slck day belween Janiary 1 and December 31 in any ealendar year.

SECTION 4: The Borough agrees to pay the abeve incentives per qualitieation. U'he Chiel of
Police will maintain cralibillty and accountahilily of the prograne. Itis wnderstond chat the incenibves
contained in Artick XXIL, Section 3 are annwal incentives aod cach coaployec wha qualifies shali
reegive the appropriate incentive no an annnal basis. Sald payment for College and Manual Skill
Incentives shall be paid vn ur about hovember 15 It a separate check.

ARTICLE XX1I
lizentionally Loft Blank

ARTICLE XXIV
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Fauipment and Veliches

SECTTON i: The Borough shall equip each patral vehicle within the Fatrol Division with such
cquipment a3 shall he deemed neceasary by the Chief of Police.

HMCTION 2: The Barough aprees to conform to all manufacturer and dedler warraniy and
mainienanee reguirements on all cquipmend exeept in emergency sifuntions.

SECTHIN X The Borowpgh shall moake availalrle, at all times, vne (1) sholgun gnd sufficient
amumnilion Uhereel in wach patrol car,

SLECTLON 4: No emplovee or vehicie shalf be required to perlorm any non-office function(s}
withonl proper radio communications € their dispusal.

SIC TION 5: Safe Drivine Incentive: Any employec wha has not heen involved in a patmal car

accident or who has not caused damage to any vehicle or pquipment in the prior year shall be
scheduicd for yn oitra dlay ofl doring the calenilar year ar the diseretlon of the Chict of Police,

ARTICLE XXV
Work Woeel anel Work Yoar

SECTION 1. Vhis Article shall apply to all employees covered by this Agreement.

SECTION 2: Overtitng: Overtime shall be paid to all ciployees covered under this Agreement
wio are anthorized to wark for any peried in excess of his tour of duty. Said overtime shall be
compensatod atl a rate of 1.5 fimes their regnlar houyly rate of pay for all said avertime, provided the
vmployes has fird wordicd o Tull our of duty. (Overtlme enmputation af pay shall inelude applicahle
lngevily, cellege degree, EMT and/or senior e suving incentives set forth af Article XX hereot.

(rverthne shall be publd for wark peelormed heyond his toue of duty exeept under the following
special circunistances:

L. Employee's altepdance at pollee schools of seminars at the cnployed's request.

2 Any police relate] activity that an employee volunteers to work sueh as sporting evenits,
bank duty, dances, ric.

3 Frogrames for nrganization, incheding demonstrations hy volunteors.

4. Assignment 10 special investigation by volunleo.
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Tour of duty shxll be delined a3 a full el of working days. An exampk wonld be tive (5) day
shifts, tive {5) evening shifts, or lve (8) midnight shifis,

SECTION 3: Lo determining pvertlme, the fiest [ifteen (15) minules shall el be epnsidered.
However, if an employee works norve than {ifteen {15) minutes, they shall be paid From the besinning
povint, and any partl of the first hour shall be paid as thongh the employee worked a il hony. Fine
beyond one hour shall be paid on the Dasis of flteen (15) nioute iotervals, and any foaction of
fifteen (15) mimete interval shall be paid as a full fiftecn (15} minuts Intervak

SECTI(NN 4: Call Back There: TFan cmiplayee is called in ta duiy on their vegularly sechedulad
day off or at a tine which is contigusus fo their regular shift, they shallbe guarantecd @ minlmuom ol
une: {1} oo r compenyalion. However, zn employee nay be called in early tor their shift or kept alter
their regular shill withowt the coe oo guaraotee applying,

Court T'ime: An employee requived to report to Munlefpal Court bn the performance of thelr
duties while vn oll-duty time shall receive o mbdooo of one (1) howr conpensation at 1.5 times their
repular bourly rate,

An employec requived to report to Superior Court in the periormance f thelr duties while nn
off duty {ime, other than in civil court action, shall be compensated at 1.5 times thelr regular howrly
rate.

SECTION 5 Work Week: The worle woek shall vary dependent upon the seheduole. The
Borvugh reseryes Lhe right Lo assizn overdine as necessary,

SECIUION 6: Work Year: Lxeepl for tinte off permilled by contracl andfme sick time,
employees will pormally be expected 10 work 2080 hours, Holiday time is paid b licu of thie ofT, which
resuils kg the condition set forth herein.

SECETION 7: Compensatory Time: In lico of avertime payments, ao employee may elect 1o
tnke compensatovy dme off with the approval of the Chiel of I"olice. A record of sald acenmulated
compensytury time shall be maintained in accordance with Police Thepartment dircetives.

SECTHON &: Emplovees wha work more than the haurs specilied in Sectien § and Scction B
will sulicit approval from the Chiel of Police prior (o working extra howrs. Extra bours worked
without such approval will neither be permitied or suffored.

SLCTION Y. Schedule: T'he following work sehedules are cstablished by Agreoment etwogn
Lhe parlies with the understandiog sud slipululien that the Chlef of Police shall at a1 lnes be eotithed
ti aleer the schelukey le emerpency chiroumstances as contemplated at N5 AL 404 19-134, The below
Five IMatcon System applics to fve officers of the force snd (he below Flex Schedule shall be
determined ot the sole discretion of the Chicf of Police. The Chicel of Police shall assipo officers 1o
cither scheduole ag needed to provide the most efficient operation of the Poliee Departiment and 1o
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ensure the pubiic satety, adherenee Lo hudgetary consiraints and to otherwlss make such nesignments

in hix sole option and discretion,

EFIVE PLATOON SCHEDULE

This Five Platoon Schedule applies to live (53 oflicers of the police force and shall assign work
sehedules constsling ol five (5) oloe {90 hour day shifts fellowed by twa (2) days off; live (5) nine (2
hour evening shifis followel by theee (3) days off; apd five (3) ton (10 honr niidnight shills fllowed
by five {3) days off. Officers shall work 2,080 hours in every calendar year and, sinee the abuove
sehednle results in less than the aforesa il 2,080 howrs, this fime will e made up by work assignmenis
that will account Far the requlred additional work hours up to 2, BH0 per calendar vear., (Hficers who
are scheduled tu work an holidays defined at Article XY shall novrmally work an eight (8) hour day
suhjuet 10 scheduling madifications to be determined by the Chief of Folice.

FLEX SHIFT

The work scheduole for any CHicer oot axsigned ta the Five (5) Platoon System shall be tework
shilts when there are shortages in the personnel on the Five (8} Philoon Systen which require
coverage cansed by vacaneies in the shift schedule due to sick deave, Injury, vacation, bercavenwnl
leave, family leave, training, ennfercnces, or ather shacnees of an Gificer assigred (o the Five (5}
Platoon Schedude, or as may otherwise be required by emergency circnmstanves cuntempiated by
N5 A.404714-1%4. If there are limited or no vacancics, any Dfficer not assigned to ibe Five |3}
Platoon Schedule shall wavk a shift consisting of fowr (4) den (10} hour shilts oo Wednesday,
Thursday, Friday, or Saturday from 16:00 hours (o $2:00 heurs, or 2 combination of a vacant shift
and that shitt. The schedule for officers assigned ta this Flex Shifé shall be established in advance by
1he Chief of Police at the same time ax Le sehecule for ofticers assigned t¢ the Five Platoon Systom,
In the event that offivers assipned to ibis Flex Shift shall be reassigned for a work shifi proviously
anncunced, such afficers shall have a choice as to Which assigned work honrs he will e relieved willin
the Fullywing thirty duys from che date of hls out-of-assigned work honrs subjeet to the following
cunditinns:

1. The ofticer's elected substituted day off shall not create overtime for any part of the entire

pulice torce schedule within the applicable pay period;

2. Omee selected, the officers choler of substituted day off shall not b changed except at the
discretion of the Chicf of Pallee;

3. The ofticers selected ay ofT shall not be one previonsly assigned to him/her for a date

pulside of the previously anuounced sehedule; und
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d. The oflicer's nplon L seleel (e substlobed day of 7 shall be Rimited oo threoe necasions each

Lo be selected within thirty (30} calendar days from the altered shili.

Officers assipned to the Flex Shift Schedule shall also work o 1otal of 2,080 hours in every
calenglar year,

STCTION 1) Non-Scheduled Shift Change: Tn non-emergency civesmisiances, any change in
cmploves shift imposed withunt thirty-six (369) honrs gdvaneed nodive shall be compensated o the
cmplovec af a rate of four {(4) hours pay.

ARTICLE XXVI
Salarics

SECTHON 1@ All emyployees are awirded the following salacy increases which have hien
wxlnblishied gt L% annually for cach Conbmet year [ron: 2005 thoough 2009,

SECTHMN 2: Fhe salayies listed in Appeudiy B shall be paid (o eniployees on a bi-weekly basis
in an amount equal to 1/26th of {he listed aunual salary.

SECTION 3: Avwnwal selary inerernents shall e ¢ffective and shall e paid on the fiese calendar
payroll of Panuary in cach respective year,

STCTHON 4: The employer aproes 1o pay relrmnclive compensation iloe G all employees
coversd under this Agrecinent in the most expedienl manner pessibhe.

SECTHMN 5 Holidey compensation shall e part of lase salacy listed in Appendia B hereto.
SECTLION & Any CdTiver hired prioy to January 1, 2012, wilb al Jeasi Fowr bul Jess thun seven
yvears of service hy his or her anniversary dafe im 2012, shall be advanced to Fatrolmano 7 vear on the

Salary Guide for year 2002, Thereafler. that Officer shall advance on Lhe Gidide in accordance with
the Oflicer’s actual years of Pollve service as lefined below,

Definitions of Salmy Guide Classes

Prohativnary (Micer: This clixs shall be defineil ws an officer with the ranh of Pareolman in theie fiest
year of serviec,

Fatrodman 1 Yeir:  Defined ay an olficer that has compleled one (1) yvear of police service,
Falrobnan 2 Year:  Defiowed ax an olfieer wha has eampleted twe (2} years of police seryviee,
Fatrolmun 3 Year:  Befived ax an officer who has compleled thoee £3) yeors of police service,
Fatrolman 4 Year:  Defined as an oflicer wlho has completed four (4} yenrs of police service.
Patrolman 5 Year:  Deliped as ao olficer who has completed five {5) years ol polize serviea.
Patrolman b Year:  Delined as an afficer who has completed six (6) years of police serviee.
Patrohnan 7 Yearr  Defined a5 an officer who has completed seven (1) years of police service,
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Patrolman 20 Year: Defined as an efficer whe Was commpleicd bwenty {200 years of pelice service.
Patrolman 23 Yeor: Defioed as an officer wha has completed twoendy-five (35] yeare of police

scrvice.

ARTICLE XXVII

Duration
SECTION 1 This Agreement shail e effectve Jagoary 1, 2015, aed sball terminnte on
Decemnber 31, 200%. IF cither party deglees to send or Anpl this Agreement, il shall notify ihe
nther party in writing at leagt T2 days before the expiration of this Agreement. 10 notice is not
given as herein grated, thls Agreemend shall autamaically be renewed for agather year.

SECTION 2 This Agreemeat shall remaiz in et during any periad beyapd December 3,
2019, unti) such tims 24 a new Agreenvent is siened between the parties.

' Borough of Waodbury ]jygh

DUANE PHEASANT
{hairman, Poblic Salety Commiitioe

JANETF ;
waodbury Eeights Bornugh Clerk
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APPENDIX A

Hulrdaxs
Mew Year's Day Lebor Day
Martin Lnther King's Birthday Columlruy Thay
President's Day LGenetal Election Ly
Crood Friday Veteran's Day
Memorial Day Thankspiving Day
Independence Day Nay after Thanksgiving

Christinas

WorloBuR Y HEGHTS PoLicE GOLLEGTIVE BARaswnG AGREEMENT A




APPENDX 3
ADDENDUM TO COLLECTIVE NEGOTIATIONS AGREEMENT

This Addepdum to the Coilective Negotiaiions Agreoment between the Waodbury
Heights Police Association, Gloucester County PBA Lacal 122 and the Buraugh of
Waodhbury Haighils, for tha tarm of the contract between Janoary 1, 2015 and [ecembor

31, 2019, is hereby infended to modity, supplement, and amend the aforeaaid
Agreemaent as follows: '

1. Intanded to be consistent with Article XXV of the Contract, balow is the
salary guide for the Contract term:

Bonk AU - P I W7 - 04, 2% HLE- 2%
| e ML eass it ep INEeAsF lprissase |
atrgiman 25 yrs, S99 4100 N) SHG GR0.00 SE7.354.0N0 SHO 1200 SO0u 10
qtnﬂman 20yrs, 233, 208,05 SEG BT SE6,569.00 SHR, 300 00 S3,067.00
alvolman 15 yys. | 582,415,400 SEL A M AT SEE 745.00 | $67,45900 | 58920900
Patrolman 10 yrs. | $E1,622.00 554, 4650 S84.020.00 | 5851800 | $65,353.00
alrelingn 7 yrs, $50,530,00 %53, 347,40 584,095.00 | $R5777.00 | 53740300
Paltulivan 6 yis. £75,113.00 576,615 60 SFEAAT00 | $797thaD | 53130500
Pakruimsan 5 yre. $64,403.50 70,7911 512.207.00 | $73,651.00 | 57512400
abrofman 5 yis. 553,604 .00 OGN | 56625700 | S67.50200 | 56B544.00
Pakrolman 3 yes. | $57,98800 | $39,J44.10 | S6032640 | S61538.00 | S62.764.00 |
atrolman Zyes, | $52,275.00 5337100 | $54,367.00 | 55547500 | 35658400
Patralman I vr. 346, 566,00 47 497,00 Ga5 4100 | G49.41600 | S50.405.00
$rabationary 50,5600 441 67340 saz SoA | L42,357.00 ;ga,zza.nﬁ' '
]IUH‘.DUGII 1] W TR A ITIGHTS. - WOODELE MGIHS POLICE ASSOCTATION
A -
Rubbie .f t .fﬂ"' 61, Agiaciiion Represeniative
B

h’mern (. ]erl;. 'ﬁdmm:s
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